
BENEFITS

We only focus on what matters, results. At Tesani we offer 
unlimited PTO (40 hours PTO for hourly employees).  We trust 
our employees to manage their workload and plan ahead to 
ensure they still hit goals and perform within the company’s high 
standards. If unlimited isn’t enough, we also offer nine paid 
holidays each year. 

DO GREAT WORK AND GO HOME

We believe that the people you meet and the places you go can 
change your life, so we offer a $2,000 vacation stipend to cross 
something off your bucket list every year.   

EXPERIENCES

We offer a high deductible health plan with high employer 
contribution to HSA.  We also offer 100% employer paid Long 
Term Disability and Life Insurance.

HEALTH

Nothing is more important than your family. After 12 months of 
full time employment, employees qualify for 10 weeks paid 
maternity leave / 2 weeks paid paternity leave.

FAMILY FIRST

Mindy’s Café is the heart and soul of Tesani. Mindy, our in-house 
chef prepares free gourmet lunch daily, keeps the kitchen fully 
stocked and even makes us all homemade birthday treats. 

MINDY’S CAFÉ 

All employees have volunteer opportunities through Sunshine 
Heroes Foundation. Attend a humanitarian trip to work at our 
Sunshine Center's abroad  or join us to help local families by 
participating in projects throughout the year, including our 
annual Christmas event. Employees can also donate through our 
payroll deduction program where 100% of your donations go 
directly to helping those in need.

WE GIVE BACK

We only hire the best. Our people adapt quickly into growing 
roles, and because of that we offer competitive salaries and 
bonus opportunities. Additionally, we offer you a Dave Ramsey 
financial course and free access to a licensed financial advisor. 

MAKE AND KEEP GREAT MONEY

We give our employees up to $2,000 to spend on a new laptop 
or other tech, and $200 a year to keep your gear up to date.

WE INVEST IN OUR PEOPLE

Tesani employees have access to personal training at a local gym 
three times a week. Our coach will customize each class to your 
fitness level and goals. You can also request personalized 
nutrition plans and workouts for the rest of the week. 

PERSONAL TRAINING AND GYM ACCESS

We offer education incentives for employees who want to 
continue learning through online classes, training or certificate 
programs. We also provide all employees access to our CEO 
book club and the company audible account.

NEVER STOP LEARNING

We invite business gurus, industry innovators, fighters, survivors, 
and simply good people from all walks of life to teach and 
inspire us with their individual stories.

MAVERICK SPEAKER SERIES

Every quarter we invest in the leaders of our company by hosting 
a leadership offsite. It may be at Sundance, Lake Powell or 
downtown Provo. More important than the location is the oppor-
tunity to learn from and be surrounded by genuine and talented 
people.

LEADERSHIP OFFSITE

No one likes to be told what to wear, so we just ask that you 
dress appropriately. And for those days that you can’t find 
anything to wear, we have our Maverick store with an entire line 
of seasonal swag designed just for you.

MAVERICK SWAG STORE

Your mom isn't the only one who thinks your birthday is a big 
deal, but at Tesani we also celebrate workiversaries - it's like your 
birthday but in Tesani years and has twice as much cake. And for 
all the days in between we celebrate hitting goals with trips, 
boating, or sometimes just sushi.

CELEBRATE



Class schedules may vary. You must sign a waiver before participat-
ing.

You will be eligible for benefits on Day 1 unless otherwise specified.*

PART TIME EMPLOYEE BENEFITS Less than 30 hours worked per week on average

FULL TIME BENEFITS 40+ hours worked per week on average

Time off requests must be made at least two weeks in advance. 
Customer Service departments do not allow more than two employ-
ees from the same shift to be gone at the same time. You may 
request someone from your same shift to cover your shift. All 
requests require manager approval. For special requests in the case 
of  emergencies, etc. please speak directly with manager.

9 Paid Holidays (New Year’s Day, Memorial Day, Indepedence Day, 
Pioneer Day, Labor Day, Veteran’s Day, Thanksgiving, Christmas Eve, 
Christmas Day) Apply to all full time employees starting from day 
one of employment. Employees who may be asked to work on 
designated paid holidays will be paid time and a half. 

Attendance to Leadership offsites is by invitation. Invitations are 
extended based on performance, potential, tenure and or position.

FULL TIME + SALARY BENEFITS 40+ hours worked per week on average, paid with annual salary

Incentive dollar amount is based on position and determined by 
your manager. The benefit is prepaid to employees with qualifying 
positions on their start date, but isn’t earned until 12 months of 
employment. Qualifying tech is based on position and determined 
by your manager. If the employee is terminated for any reason 
before 12 months, the incentive amount will be deducted from their 
final paycheck. The $200 upgrade incentive can be saved and rolled 
over for up to 5 years.

Vacation stipend available to salary employees after 12 months of full 
time employment. Benefit can be redeemed no more than once 
every 12 months. 
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MINDY’S CAFÉ 

WE GIVE BACK

MAKE AND KEEP GREAT MONEY

All employees are invited to eat all meals, even if the meal isn’t within 
your scheduled shift.

Due to the nature of international travel and the varying capacity of 
our in-country partners, attenance of our Sunshine Heroes trips is 
limited. Speak with your manager or a member of Sunshine Heroes 
staff for details. You must follow standard procedure when request-
ing time off for any Sunshine Heroes event.

Salary and bonuses are based on position and determined by your 
manager.

Dave Ramsey course is available to all employees, after 6 months of 
employment if they can pass off our companies Core Values.

Financial Advisor - employees can invest in a self directed 401k 
accounts. Each employee can contribute up to 100% of their payroll 
up to a maximum of $18,000 per year. There is no minimum that can 
be deferred.

All employees may request reimbursement for an online classes, 
training and certificate programs. Approval is based on position and 
determined by your manager. Benefit does not apply to retrospec-
tively.

The swag store operates on a points currency. Maverick points are 
awarded for hitting goals, taking out the trash, or otherwise being 
awesome. Ask your manager for details on earning points. 

All employees are invited to attend, even if the event isn’t within your 
scheduled shift, you’re encouraged to come. 

Details of celebrations vary. Mostly because we like surprises. 

Benefit applies to birth, adoption or foster care placement. Benefit is 
contingent on the employee’s return to employment for at least 3 
months’ post-partum. Time off may be taken over the course of 12 
months postpartum. You are not required to use all of the availble 
time off. Additional unpaid  time off is availble to you in accordance 
with the Family and Medical Leave Act (FMLA).



Tesani’s group number is G10171460001.  Each person who enrolls will be given their own individual policy number.

What is a health savings account? An HSA account is a bank account that pre-tax money is deposited into to by both 
your employer and you as an employee.  The IRS determines the contribution maximums each year. For 2017 if you are 
enrolled as a single you can contribute $3,400.  If you are enrolled as a family (2 or more) you can contribute $6,750.  If 
you are 55 or older you can contribute an additional $1,000 catch-up amount each year.

PLAN 1: SELECT VALUE SILVER
This premium for this plan is paid 100% by Tesani for Class 1 Employees and 80% for Class 2 Employees. There is a 
$2,500 deductible for singles, $5,000 deductible for families (enrolling as 2 or more people), and an 80/20 split after the 
deductible. There is no out of network coverage. Plus $100 monthly employer contribution to an HSA account. Class 1 
coverage begins on the first day of the month following your full-time hire date. Class 2 coverage beings on the first 
day of the month following 30 days from your full-time start date.

This policy provides at no cost to you a flat rate benefit of $25,000 in the event of death of an employee.  It also includes 
a benefit of $5,000 for the death of your spouse and $2,500 for each child’s death over six months of age. You will be 
required to select a beneficiary for this benefit.

Long Term Disability: LTD insurance helps replace a portion of your income for an extended period of time.  This 
benefit is provided to you at no cost to you. This plan replaces up to 60% of your pre-disability earnings. The maximum 
monthly benefit is $6,000.  The benefit begins on the 91st day of disability.

PLAN 2: SELECT VALUE SILVER BUY-UP
This premium for this plan is an upgrade. The buy-up cost difference is paid 100% by the employee. There is a $1,500 
deductible for singles, $3,000 deductible for families (enrolling as 2 or more people), and an 80/20 split after the 
deductible. There is no out of network coverage. Plus $100 monthly employer contribution to an HSA account. Class 1 
coverage begins on the first day of the month following your full-time hire date. Class 2 coverage beings on the first 
day of the month following 30 days from your full-time start date.

PLAN 3: SELECT MED + SILVER BUY-UP NETWORK
This premium for this plan is an upgrade. The buy-up cost difference is paid 100% by the employee. There is a $2,500 
deductible for singles, $5,000 deductible for families (enrolling as 2 or more people), and an 80/20 split after the 
deductible. There is out of network coverage. Plus $100 monthly employer contribution to an HSA account. Class 1 
coverage begins on the first day of the month following your full-time hire date. Class 2 coverage beings on the first 
day of the month following 30 days from your full-time start date.

$100 MONTHLY EMPLOYER CONTRIBUTION TO HSA

HEALTH PLANS

Employes who work 30+ hours per week qualify for Insurance Benefits. Class One employees qualify from Day 1, Class 
Two qualify after 90 days of qualifying employment. 

METLIFE TERM LIFE INSURANCE

LONG TERM DISABILITY

PAYDAY INFORMATION
Employees are paid by direct deposit on the 5th and 20th of each month. If either of these dates fall on a Saturday or 
Sunday, pay will be deposited the following Monday. When a payday falls on a holiday, the normal procedure will be 
to distribute pay on the last working day prior to the holiday. Commissions are paid on the first paycheck of every 
month for the previous month. A pay stub will be sent to employees via email for each pay period. If there is ever a 
problem with receiving paychecks or direct deposit, please contact the HR manager.


